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EDITOR’S NOTE EDITOR’S NOTE 

This time of the month is fast becoming my favourite as we 
get the chance to once again bring to you our latest internal 
publication. In this issue, we will recount the various projects 

and activities in which we participated in. 

This edition focuses on how we, despite the challenging environment 
we operate in, have managed to record Year on Year positive growth 
in our business dealings, evident in the just ended financial year 
2021/2022. This type of success is directly attributed to the relentless 
and hardworking team we continue to be.

Allow me to congratulate Captain Changs Maswahu, who recently 
Qualified as a Captain, making him the 6th Captain at the Ports 
Authority. Please read more on this great achievement on Page 6 of 
the edition. Well done Captain Changs! You have made us extremely 
proud. Your success is our success and we celebrate you on this 
excellent milestone.

In June, the SHEQ team, in collaboration with the Communications 
division, will launch the first ever environmental week, aiming 

at raising awareness on the importance of looking after our 
environment. I would therefore like to invite you all to participate in 
the various activities outlined on Page 9.

As Namport, we continue to make a meaningful impact in the lives 
of Namibians by extending a helping hand to those who need it 
the most, thus it was an honour to be part of the team, together 
with other donors, to hand over a health facility to the Ovahimba 
Community earlier this month. In conclusion, 

I would like to thank everyone who continue to avail informative 
content for the QST Newsletter, as well as 
those who toil to put the publication 
together.

Please feel free to contact Edith Kukuri 
at e.kukuri@namport.com.na if you would 
like to contribute a story worth sharing 
with the rest of the workforce.

Jo-Ann Stevens
Editor
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The Namibian Ports Authority continues to make positive 

strides towards its vision of becoming the best performing 

seaports in Africa. 

The parastatal, despite major challenges, reported year on year 

positive growth in its business dealings during its financial year 

2021/2022.

Namport, just like all ports all over the world, also faced a global 

shortage of containers, disruption of the international logistics 

industry and the COVID-19 pandemic.

However, during the past twelve months the Ports Authority 

recorded substantial increases for both Walvis Bay and Lüderitz 

ports.

Namport CEO, Andrew Kanime confirmed the total year-on-

year cargo handled amounted to 6.5 million tons, indicating an 

increase of six (6) percent.

Vessel visits also increased by 289 vessels or 22 percent. The 

increase in vessel calls was predominantly due to an increase in 

petroleum vessels, Namibian and foreign fishing vessels, foreign 

tugs as well as research vessels.

The Ports Authority also announced that TEUs handled amounted 

to 168 278 of which, 61 106 TEUs or 36% were exported. A 

further 69 467 TEUs or 41% were imports and 37,705 TEUs or 

22% were transshipments.

TEUs increased by 12 298 or eight percent (8%), year on year. This 

increase was mainly due to increased containerized commodities 

such as copper, charcoal, frozen fish, marble, frozen poultry, 

sugar, chemicals, scrap steel and wooden products.

Namport on course to 
becoming the “best 
performing seaports in Africa”

Namport further indicated that bulk and breakbulk (BBB) volumes 

handled amounted to 4.4 million, of which, 1.8 million tons or 

40% were exports, 2.6 million tons or 59% imported, and 34,709 

thousand tons or 1% were transshipped.

Overall the BBB volumes increased year on year by 360,189 tons 

or nine percent (9%). This increase came as a result of increased 

commodities such as petroleum, steel, frozen fish, ammonium 

nitrate, iron ore, marble, ship spares, manganese ore, and flat 

cartons.

The volume performance is certainly commendable given the

tough operating environment that characterized the financial year

that was.

 

Cross border volumes statistics also show that cross-border 

volumes increased by 10% from 1,464,000 gross tonnages 

during the 2020/2021 financial year to 1,606,984 gross tonnages 

during the 2021/2022 financial year.

At least 48%of the volumes are from South Africa, 23% from 

Zambia, 15% from the Democratic Republic of Congo (DRC), 

Zimbabwe and Botswana 6% each, 2% from Angola and 1% from 

Malawi.

According to the statistics, major commodities exported 

from SADC countries through Namibia are currently copper, 

manganese ore, and wooden products (Timber).

Major commodities imported to Namibia destined to SADC 

Countries are frozen poultry, vehicles, machinery, spare parts, 

tyres, chemicals for mining use, electrical goods and electrical 

equipment.

Although general vessel traffic is the heart of Namport’s business 

and the two ports are visited by about 1,592 vessels and handle 

approximately 6.5 million tons of cargo per annum, the Namibian 

Ports also handle an assortment of cross-border cargo imports 

and exports via four (4) main trade corridors; Trans-Kalahari 

Corridor, Walvis Bay-Ndola-Lubumbashi Corridor, Trans- Cunene 

Corridor and Trans-Oranje Corridor. 

These corridors connect the Ports to the respective SADC 

markets namely Zambia, DRC, Botswana, South Africa, Zimbabwe 

and Angola.
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The Namibian Ports Authority earlier this month announced 

the conferring of captainship seals to it 6th Captain from the 

Marine Division. 

The qualifications were conferred to Captain Changs Maswahu 

who has been at the Ports Authority for 14 years. 

Captain Changs started off as a Cadet in 2005 and enrolled at the 

Durban University of Technology under the Namport sponsorship 

program. 

He completed his S1 and S2 (theoretical) in 2005 and in the 

year 2006 was sent to sea to complete 12 months of sea time 

(a requirement to obtain an Officer of the Watch (OOW) Class 3 

Certificate of Competency) employed by UNICORN Shipping as 

a Cadet. 

He obtained his OOW CoC in 2008 and was employed as Third 

Navigation Officer promoted to Second Navigation Officer on 

board Unicorn Tankers between 2008 and 2012. At the same 

time Captain Maswahu pursued his piloting career at NAMPORT, 

completing and passing the Authority’s sponsored STC pilot 

training in 2014 and obtaining pilot licenses 3 000 GRT up to 

30 000 GRT. 

His increasing passion for the industry propelled him to further his 

studies in 2016 (S3 and S4), obtaining his Chief Officer Certificate 

of competency in 2017 and continued at sea for another twelve 

months (12), employed as Chief Officer.

Ultimately all his experiences and studies would result him 

attaining a Master Mariner Unlimited Certificate of Competency 

this year (2022). 

Namport produces its 6th 
Marine Captain

Captain Maswahu also holds a Diploma for Harbour Masters which 

he obtained from the Lloyd’s Maritime Academy in December 

2020, also financed by Namport. Captain Maswahu hails from the 

Zambezi region and says that the journey was full of hurdles as 

the course of studies demanded every facet of his being from 

emotional, physical to mental commitment. 

Attaining this level of competency and qualification requires 

dedication, determination and hard work. 

Talking to Captain Lukas Kufuna on the latest achievement of his 

colleague and protégé he said, “I am tremendously proud of

Captain Changs. He wanted to give up at some point due to the

strain of the course, but we encouraged him to continue and today 

he has emerged victorious. It just proves that one must never give 

up, hard work truly does pay off”.

Captain Kufuna’s personal goal as Port Captain at the Port of

Walvis Bay is to produce eight (8) Namibian Class One pilots and

he is well on his way to achieving this target, as currently six 

(6) pilots have attained their qualifications under his mentorship.

The training that trainee pilots undergo is internationally

recognized, as it complies with the International Maritime 

Organization (IMO) regulations, recommendations and

conventions, the IALA guidelines, Training and Qualification

Standard of EMPA (European Maritime Pilot Association) which

places the Namibian pilots on par with their counterparts in terms 

of skills and competency.

Word of encouragement from Captain Changs Maswahu, “I would 

like to encourage young Namibians to consider pursuing a career 

in piloting, especially young women, as this is a male dominated 

industry. I believe a career in piloting at NAMPORT is one that is 

not populated just as yet as the Company still employs foreign 

Nationals due to the shortage of class 1 holders in the country. To 

my fellow Namibian Trainee Pilots already in the program, I would 

like to say keep pushing regardless of the challenges today, as 

your Class 1 is just a few miles away and very much obtainable. 

Finally, thank you to everyone who believed in and supported me 

throughout this long, but worthy journey”.
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The Namibian Ports Authority (Namport), in collaboration with 

the Walvis Bay Corridor Group (WBCG), recently conducted 

Business to Business (B2B) meetings with existing and potential 

clients, as well as the SADC Truck Drivers Association, in Lusaka, 

Zambia.

The main objective of the market visits included information-sharing 

sessions in Kitwe and B2B meetings, both on the Copperbelt and 

Lusaka, with the aim to reposition the Port of Walvis Bay as the 

most preferred trade route in the SADC region.

Key highlights of the visit were the information-sharing events that 

were attended by the Copperbelt Provincial Minister, Namibian 

High Commissioner to Zambia, the Provincial Permanent Secretary, 

Copperbelt District commissioners, town council clerks, and 

government heads of departments, all major mining houses and 

many other key representatives from different business fraternity.

The information sessions and B2B meetings provided an 

opportunity to share the value proposition of using the Port of 

Walvis Bay during this period of disruptions and uncertainties the 

Zambian clients are facing in their traditional corridors; (Durban, 

Beira and Dar es Salaam), in terms of weather conditions, safety 

and security of their cargoes on the corridors and delays to offload 

and dispatch cargo into and out of the ports. 

Furthermore, rerouting some of their loads to the Port of Walvis Bay 

will result in saving the much-needed transit and turnaround time.

Subsequent to the latter, the event served as a platform to reinforce 

and sell the value proposition that, for goods originating from 

Europe and the Americas, the Port of Walvis Bay is ordinarily the 

first port of call, which is an added advantage to the clients in terms 

of service delivery.

Namport and WBCG conduct B2B 
(Business2Business) meetings in Zambia

Namport will be hosting it’s first-ever environmental week from 

6 - 10 June 2022. The environmental week gives effect to our 

newly approved sustainability policy, our SHEQ Policy, and our 

company values of caring, connected, committed, creative, and 

collaboration. Exciting initiatives are planned to celebrate the

environmental week at both Ports, amongst other:

• Distribution of reusable bags to encourage employees to shift 

from the using plastic bags to other forms of environmentally 

friendly bags when shopping.

• Port Clean-up campaign to ensure we create a conducive 

environment for ourselves, our port users, tourists as well as 

visiting vessels.

• Planting 15 palm trees inside the port to create green belts as 

part of our corporate sustainability drive.

Sustainability features prominently in our 5-year strategic plan and 

the proposed Namport Environmental Week is as a result of our 

commitment. Integration of sustainability into our core business 

practices is essential to futureproof Namport against the changing 

global environment.

Our newly developed Corporate Sustainability Policy was approved 

by the Board in March 2022, and the primary purpose is to provide 

an effective framework for realizing Namport’s commitment to create 

sustainable organization.

This can be achieved by protecting, and where possible, enhance 

its social, environmental, economic impacts, preventing pollution, 

ensuring good governance, reducing social inequality, and driving 

sustainable economic development as part of its mandate. 

The policy is underpinned by our core values as a foundation, which 

articulates our sustainability aspirations and outcomes.

 

It is everyone’s responsibility to ensure we protect what we have 

today, so that future generations can also enjoy the same comfort 

and healthy environment we enjoy today.

Namport Environmental Week 
6-10 June 2022
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Namport’s “Catch them Young” students 
amongst top performers in South Africa
In 2012 Namport entered into an agreement with the Lawhill 

Maritime Centre as part of Simon’s Town School in Cape Town, 

South Africa. 

The program, which aims at celebrating high performers, targets 

Grade 9 learners who progress to Grade 10 from previously 

disadvantaged backgrounds in Namibia. 

Annually, two best performing leaners are selected through 

Namport’s equitable selection process. These successful candidates 

then pursue their educational journey with a more maritime focused 

approach.

The above agreement is in an effort to propel one of the company’s 

key strategic objectives which is ‘to build and retain a sustainable 

and diverse talent pipeline’.

The rationale behind the Scheme is to ensure establishment of a 

strong maritime career foundation for the ports in particular and the 

entire Namibia in general. 

It is expected that this will address the skills deficit faced by the 

maritime industry in the country. The Lawhill Maritime Centre offers 

two specialized subjects (Maritime Economics and Nautical Science) 

for learners in Grades 10, 11 and 12.

To date, twelve (12) leaners have benefited from this program of 

which eight (8) have successfully completed the program and 

proceeded to the Cape Peninsula University of Technology, in 

pursuit of maritime degrees in either Deck or Engineering.

Despite experiencing two years of disrupted schooling due to 

the outbreak of the Covid-19 pandemic, Two Catch-them-Young 

students still managed to deliver impressive academic results for 

the matric class of 2021. 

Congratulations are surely in order for Lendicha Kuvare and Terthu 

Malumani who walked away with four distinctions each. They are 

currently enrolled at the University of Cape Peninsula. 

We met up with one of them and this is what she had to say about her 

experience as a high school student and now a University freshman!.

QST: Tell us about yourself?
LK: I am Lendicha Kuvare, an 18 year old lady from a village 
called Coblenz in the Otjozondjupa region. I love playing sports, 
specifically volleyball and netball. Growing up, I also dreamed about 
a career that was out of the ordinary for women in my society, were 
a woman is expected to be either a teacher or nurse. Basically any 
career that did not involve getting your hands dirty!!!. I love debating 
as it helps one expand their knowledge as well as look at the world 
in a different manner from what you are used to. I love helping 
people as I firmly believe in “we lift as we rise”’. Understanding that 
it does not cost anything to be kind, makes things so much easier.

QST: How do you find the transition from Lawhill Maritime 
Centre to University?
LK: With the preparation I received from Lawhill Maritime Centre 
and the support from my family, I found the transition to be smooth, 
despite the sudden responsibilities that come with being an adult. 
However, in terms of academics, the pressure increased incredibly 
and thus required a change in my usual daily schedule.

QST: What are you currently studying and why?
LK: I am enrolled for a degree in Marine Engineering. Whilst it is 
also my passion, not a lot of women are part of it or are “expected” 
to pursue this field according to societal norms. Also, growing up, 
I loved doing practical work. An office based career was thus never 
an option.

QST: What do you enjoy most about your degree?
LK: Definitely the experience related to the industry as well 
as general things I have gained throughout the program. The 
opportunity to have gained knowledge about the industry whilst still 
in high school really helped in molding my career path within the 
industry, particularly between Navigation and Engineering.

QST: What has been your general experience on the 
program?
LK: I really count myself blessed because of the vast knowledge I 
have gained during this program. I am now also privy to different 
economic aspects as well as the language used on board a vessel. 
For example, discussions pertaining to the shipping industry do 
not sound as foreign as they did when I was in primary school for 
example.

QST: Any advice to those who want to follow in your 
footsteps?
LK: “It is going to be tough, but for sure a fun journey! Yes, it 
definitely requires a lot of dedication and perseverance. Especially 
in the beginning where it may feel and sound like a foreign 
language. Rest assured that after a few classes it becomes a lot 
easier. You will grasp the work better as time passes, but only if 
you spend sufficient time with your nose in your books! Do not be 
discouraged if you are struggling. I believe anything difficult has a 
‘simple’ in it. You just need to find a way to approach the ‘simple’ in 
every situation to understand it better. Finally, respect and discipline 
are the greatest catalysts of success, when you have acquired the 
two, success is only a few nautical miles away!”.
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Otjinungua Community in Opuwo not 
too far to benefit from the Namport 

Social Investment Fund
The Namibian Ports Authority (Namport), through its Social 

Investment Fund (NSIF) recently donated two (2) refurbished 
forty (40) foot containers to the Otjinungua community. 

The first container will serve as a clinic facility, including 
ablution/sick bay and consulting rooms to improve health care 
service to the community and the second container will serve as 
accommodation for the full time nurse on site.

The investment comes at the cost of N$350,000.00, and includes 
refurbishing of the two (2) containers as well.

In a speech delivered on behalf of Mr Elias Mwenyo, Trustee 
member of the NSIF, he reiterate the fact that “Namport through 
the NSIF did not think twice about this project because if 
COVID-19 has taught us one thing in these past two years, it is 
that the price tag on health is immeasurable and as stakeholders, 
we should join hands with government’s efforts in availing basic 
needs to our people as far as resources permit us”.

The Otjinungua community of seven-hundred (700) Ovahimba 
people, situated 330 kilometers from the closest town of 
Opuwo will now have access to their own health facilities, 

a fact that is without a doubt very reassuring to the frail and 
elderly people. This project was successfully accomplished 
with strategic partners such as Wilderness Safaris, Children in 
the Wilderness, Round Table Hochland 154, Bank Windhoek, 
August 26 Holdings, Nampower Foundation, PE Minerals, Green 
Teenage Team, Office of the Governor of the Kunene region and 
Maurenfluss Conservancy.

The Namport Social Investment Fund (NSIF) is the vehicle 
through which the Namibian Ports Authority (Namport) 
contributes to the development of a better Namibia by investing 
into corporate social responsibility projects that seek to uplift the 
lives and communities of all Namibians. 

Since the inception of the Fund over sixteen (16) years ago, 
the NSIF has responded to the social development needs of the 
communities through a prudent sharing of Namport’s resources. 

The Fund’s corporate social investment strategic thrust is 
based on building the Namibian house, based on four (4) 
focus areas namely health, quality education, environment and 
entrepreneurship for the benefit of the community.

The Namibian Ports Authority assisted Nautilus Primary School in the !Karas region, with toners to the value of N$3,009.00.

Mr. Van Rooy, Principal of Nautilus Primary School said that this donation came at a critical time as they are preparing for exams and tests 
and the toners will be used to make the needed duplicates of question papers for the learners. He further thanked the Ports Authority and 
encouraged the entity to “continue doing the great work it has become known for within the community”.

Handing over the items, Mr Max Kooper, NSIF trustee member and manager of the Port of Lüderitz reiterated the commitment by Namport 
towards uplifting the lives of Namibians and more so the Namibian Child through making positive contributions within the education 
fraternity.

Mr Fillipus Hedimbi NSIF Working Committee member and Mr Max Kooper NSIF Trustee, handing 
over the toners to Mr Van Rooy, Principal of Nautilus Primary School

Nautilus Primary School benefits 
from the Ports Authority
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Celebrating Mothers’ Day at Namport
Earlier this month, the world celebrated Mothers’ Day and 
Namport equally ceased this opportunity to celebrate the ladies 
at the Port of Walvis Bay. 

The ladies contributed sweet treats to enjoy over a movie to 
make the day more memorable. Those in attendance were also 
treated to a talk on Emotional Intelligence by Charlotte Farmer 
from the Customer Care Division.

Emotional Intelligence is the ability to recognize and understand 
emotions. According to Daniel Goleman there are five pillars 
of emotional intelligence, which are valuable characteristics to 
possess in a professional setting such as Namport:

• Self-awareness – This is crucial in understanding one’s 
strengths and weaknesses, and it is particularly useful when 
receiving feedback.

• Self-regulation – Is an important characteristic which makes 
people capable of expressing themselves both openly and 
tactfully. Without it, emotional outbursts are more likely.

• Motivation – Emotionally intelligent people need little 
extrinsic motivation because they take pride in accomplishing 
great things solely for the sake of personal fulfillment.

• Empathy – This is the ability to understand how another 
person feels and experiences the world, especially when 
that perspective is very different from one’s own. People 
are far more likely to follow somebody who shows genuine 
empathy.

• People skills – This is important when making friends, 
gaining trust, and building rapport with coworkers. All the 
professional skills in the world are sometimes not enough 
when somebody lacks basic people skills.

We would like to thank everyone who contributed to the success 
of the day as well as those ladies who took time out of their busy 
schedules to join the event. 

Later in June we will be honoring the fathers of Namport, details 
to this will be communicated in due course.

How to perform a risk assessment
Article by Mr Kephas Shatona, Enterprise Risk Manager

Risk assessment is one of the major components of enterprise risk management. A risk assessment is a 

systematic process of identifying potential risks within an organization and evaluating/analyzing the likelihood 

and impact associated with the risks. It also involves implementing reasonable control measures to eliminate or 

reduce the identified risks.

It is important to carry out a risk assessment in order to identify and manage the key risks that are detrimental to 

Namport achieving its corporate objectives. It is an ongoing process that gets updated when necessary.

Thus, the main purpose of risk assessments is:

• To identify and evaluate potential risk within Namport;

• To evaluate the effectiveness and suitability of existing control 

measures to manage the risks;

• To ensure additional controls are implemented wherever the 

remaining risk is considered to be significant and

• To prioritize further resources if needed to effectively manage 

significant risks.

As per Namport’s Enterprise Risk Management Framework, a risk 

assessment comprises of four steps, namely:

1. Risk identification: Firstly, it is important to identify risks 

that could harm the organization in achieving its objectives. In 

identifying these risks, it is important to look internally (within 

Namport) as well as externally (outside Namport).

2. Risk analysis: Secondly, for the identified risks, an analysis 

is done whether there are existing controls in place to mitigate 

the risks. Also, an analysis is done as to which risks are inherent 

within Namport’s operations. The suitability and effectiveness of 

the controls are also considered.

3. Risk evaluation: This step involves assessing the likelihood 

and impact of the identified risk materializing or occurring. The 

likelihood and impact of the risk are mainly guided by the existing 

controls that are in place.

4. Risk treatment and action: This step looks to identify 

further actions to improve controls in order to effectively eliminate 

or reduce the significant risks. These actions are documented and 

plans developed to evaluate, address, prioritize and implement 

the initiatives.

Please note that the Enterprise Risk Management Framework is 

available on the Intranet.

If you want to know more about risk management, please feel free to 

contact Kephas Shatona, our Enterprise Risk Manager on ext. 2489.
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The Port Police would like to WARN the Walvis Bay Community about numerous gang activities that have been on the increase.
These gangs are made up of young boys, some of which are learners from various schools, going around robbing people armed with 
knives, especially at night.

The community is therefore advised to:

• avoid walking the streets alone late at night;
• avoid using your mobile device while walking;
• not have valuable items, such as money, etc. displayed;
• avoid walking alone from work or bars / shebeens and
• avoid walking in dark areas, take well-lit routes instead.

‘IF YOU SEE SOMETHING, SAY SOMETHING’
To report any criminal activities or suspicious people, please feel free to contact the Walvis Bay Port Police Station at 064-200509.

Tips from NAMPOL: BE ALERT!
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M
ay Birthdays

First name Last name Personnel Area Date
Nangula Shailemo Finance 1
Ananias Nambahu Port Operations 1
Alfons Gertze Port Operations 2
Daniel Nghishidulu Port Operations 2
Gabriel Shoongwa Port Operations 3
Alfreda Natanael Port Operations 4
Tukondjeni Tulyaameni Port Operations 4
Loise Abed Port Engineering & ICT 4
Raymond Visagie Governance, Risk & Legal 5
Joel Nashilongo Port Operations 5
Festus Dila Port Operations 5
Kornelius Shimbwedi Port Operations 5
Mark Matengu Port Engineering & ICT 5
Erastus Kahupi Port Operations 6
Lazarus Amutenya Port Operations 6
Gustav Katukula Governance, Risk & Legal 6
Ashley Matthys Port Operations 6
Isak Antsino Port Operations 6
Jesaya Shindinge Port Operations 6
Simon Negumbo Port Operations 6
Junias Uuyuni Port Operations 7
Le Clue Duebano Lewanschek Port Operations 7
Jeremia Ndevahoma Port Operations 7
Eliaser Johannes Port Operations 8
George Andreas Port Operations 8
Joyce Uises Governance, Risk & Legal 9
Clarence Florentino Port Engineering & ICT 10
Sakaria Negola Port Operations 10
Johannes Shimbaba Port Operations 10
Werner Kapanga Port Operations 11
Eluid Shimuafeni Port Operations 11

Venasiu Phillipus Port Operations 12
Andreas Awene Port Operations 13
Nakanyala Nakanyala Port Operations 13
Daniel Mulundu Port Engineering & ICT 13
Mhingana Shilongo Port Operations 13
Albanus Iipinge Port Engineering & ICT 14
Florensia Reuter Governance, Risk & Legal 14
Pinehas Alweendo Finance 14
Alberthina Ngombe Governance, Risk & Legal 16
Timoteus Ashipala Governance, Risk & Legal 17
Immanuel Haushona Port Operations 18
Zerarud Shipingana Port Operations 18
Owiike Amunkete Finance 18
Taimi Shilongo Port Engineering & ICT 19
Kefas Kankili Port Operations 19
Jonas Elias Port Operations 19
Juliana Mikini Port Operations 20
Edith Kukuri Commercial Services 20
Henoch Gariseb Port Engineering & ICT 21
Lukas Sakeus Port Engineering & ICT 21
Helena Phillipus Human Capital 22
Hendrick Richardt Governance, Risk & Legal 22
Micheal Hamukwaya Port Operations 22
Frans Myburgh Port Operations 22
Jafet Shilulu Port Engineering & ICT 23
Felix Negongo Port Operations 24
Isaack Tyameya Port Engineering & ICT 25
Daniel Namunue Port Engineering & ICT 27
Taná Pesat Commercial Services 27
Fransina Kalola Port Operations 28
Lukas Djuulume Port Engineering & ICT 29
Fanuel Gumbo Port Engineering & ICT 30
Senoritha Gowases Governance, Risk & Legal 31
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